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Introduction 
Due to the interrelationship of Prevent and safeguarding, and our associated roles, responsibilities and 
actions, this policy must be read in conjunction with our safeguarding policy.  The development and 
implementation of this policy and procedures are an integral part of ORCA EPA’s determination to provide 
high-quality responsive services, which meet the needs of our customers (apprentices, employers and 
training providers). It is supported by our policy and approaches to equality and diversity. 

Prevent Related Legislation 
This policy has been developed in accordance with the principles established by the:   

• Children Acts 1989 and 2004;  
• Education Act 2002 and 2011;  
• Keeping Children Safe in Education (DfE, September 2016)  
• Working Together to Safeguard Children (DfE 2015)  
• The Education (Pupil Information) (England) Regulations 2005 
• Safeguarding Vulnerable Groups Act 2006;  
• Sexual Offences Act (2003) 
• The Counter Terrorism and Security Act 2015 
• Prevent Duty Guidance 2015 
• Female Genital Mutilation Act 2003 (Section 74, Serious Crime Act 2015) 
• Local Safeguarding Children Board (LSCB) procedures 

Responsibilities 
As per safeguarding, PREVENT is the responsibility of everyone involved in apprentice training and end-point 
assessment. ORCA EPA are fully committed to PREVENT when preparing for and undertaking end-point 
assessment with us.  Our Designated PREVENT officer is our Safeguarding Lead (DSL) and Managing Director 
Joseph Teasdale. 
 
It is the responsibility of the employers and training providers to have in place a ‘prevent’ policy for their 
apprentices and to adhere to the government published guidelines on prevent.  
 
The training provider is also required to maintain a continuing duty of care for the apprentice as they progress 
through end-point assessment (Conditions for end-point assessment organisations section 7).   
 
It is the responsibility of ORCA EPA to ensure that all EPA assessors and support staff employed by us, are 
fully aware of prevent duties, this policy, undertake prevent training, and know how to report concerns.  
 
We expect all staff and assessors to exemplify British values in their management, assessment, and general, 
and encourage respect for other people, with particular regard to the protected characteristics set out in the 
Equality Act 2010.   
 
Any prejudice, discrimination or extremist views, including derogatory language, displayed by apprentices or 
staff will always be challenged and where appropriate will be dealt with in line with our Disciplinary Policy. 
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Prevent 
Prevent is one of the four elements of ‘CONTEST’, the government’s counter terrorism strategy. The 4 
elements are:  
 

1. Pursue,  
2. Protect,  
3. Prepare and  
4. Prevent.  

 
It aims to stop people from becoming terrorists or supporting terrorism.  
 
The Prevent Duty, introduced as part of the Counter-Terrorism and Security Act 2015, came into effect for 
key bodies including schools, health bodies and police on 1 July 2015. The duty commenced for higher and 
further education institutions from the 18 September 2015. Section 26 of the Counter-Terrorism and Security 
Act 2015 (the Act) places a duty on certain bodies, which include education providers (“specified authorities” 
listed in Schedule 6 to the Act), in the exercise of their functions, to have “due regard to the need to prevent 
people from being drawn into terrorism”. This is extended to Employers when working with apprentices, and 
ORCA EPA as the end-point assessment organisation, end-point assessing apprentices. 
  
The aim of the Prevent Strategy is to reduce the threat to the UK from terrorism by stopping people becoming 
terrorists or supporting terrorism. In the Act this has simply been expressed as the need to have “due regard 
to the need to prevent people from being drawn into terrorism”. This includes not just violent extremism but 
also non-violent extremism, which can create an atmosphere conducive to terrorism and can popularise 
views which terrorists exploit.       
 
The Prevent strategy has 3 key objectives:  

1. Ideology: Involves the undermining of and challenging of radical ideology and the disruption to the 
ability of terrorist groups to promote it;  

2. Supporting Vulnerable people: Provides practical help to prevent people from being drawn into 
terrorism and ensures they are given appropriate advice and support;  

3. Work with sectors and institutions: Work with a wide range of sectors (including education, faith, 
health and charities) where there are risks of radicalisation. 

 
Where deemed appropriate, we will seek external support for apprentices through referrals to the Channel 
Programme. This programme aims to work with the individual to address their specific vulnerabilities and 
prevent them becoming further radicalised. 
 

• Channel is a multi-agency approach to protect people at risk from radicalisation using collaboration 
between local authorities, statutory partners, the police and local community to identify individuals 
at risk of being drawn into terrorism, assess the nature and extent of that risk, and develop the most 
appropriate support plan for the individual concerned.  

Identifying Factors 
The following indicators identify factors that may suggest a young person, or their family may be vulnerable 
to being drawn into extremism:      
 

• Identity crisis - distance from culture religious heritage and uncomfortable with their place in the 
society around them.  
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• Personal crisis - family tensions, sense of isolation, adolescence low self-esteem, disassociation from 
existing friendship groups and becoming involved with a new and  

• different group of friends searching for answers to questions about identity, faith and belonging.      
• Personal circumstances - migration, local community tensions, events affecting Country and region 

of origin, alienation from UK values having a sense of grievance that is triggered by personal 
experience of racism or discrimination or aspects of Government policy, unmet aspirations, 
perceptions of injustice feeling of failure, rejection of civic life, criminality, experiences of 
imprisonment, poor resettlement, reintegration, previous involvement with criminal groups.  

  
The process of radicalisation is different for every individual and can take place over an extended period or 
within a very short time frame. Potential indicators of radicalisation are listed below:      

● Use of inappropriate language  
● Possession or accessing violent extremist literature  
● Behavioural changes  
● The expression of extremist views  
● Advocating violent actions and means  
● Association with known extremists  
● Articulating support for violent extremist causes or leaders  
● Using extremist views to explain personal disadvantage  
● Joining or seeking to join extremist organisations  
● Seeking to recruit others to an extremist ideology  

  
Staff should use their professional judgement and discuss with the ORCA Designated Safeguarding Officer if 
they have any concerns. Once assessed, and if appropriate, this will be referred into the Channel Panel 
Process. 

Early Intervention and Referral 
ORCA EPA use the ‘Channel’ service for referrals, a multi-agency approach to protect people at risk from 
radicalisation using collaboration between local authorities, statutory partners, the police and local 
community to:      
 

• Identify individuals at risk of being drawn into terrorism  
• Assess the nature and extent of that risk  
• Develop the most appropriate support plan for the individual concerned  

 
Channel works in a similar way to existing safeguarding partnerships aimed at protecting vulnerable people. 

Reporting  
If an employee, or freelance assessor, of ORCA EPA, have a reason to believe that this policy has been 
contravened, they must report this to their line manager or contract manager. The line manager will then 
liaise with our Designated Safeguarding Lead to determine the next steps. 

Confidentiality 
• We are committed to maintaining confidentiality wherever possible and information collected in line 

with the policy being contravened should be shared only with those who need to know. 
• All allegations/concerns will be recorded centrally at ORCA EPA, maintained by our Designated 

Safeguarding Lead. 



 
 

ORCA EPA (End-point Assessment) 
Prevent Policy 

  

 

 

 

Issue: 1.0 July 2020 Page: 4 of 5 
 

• All information must be factual and not based on opinions.  
• The information that is recorded will be kept securely with restricted access and will comply with 

Data Protection Regulations 

Version Control, Ownership and Review 
Policy Owner Managing Director ORCA EPA 
Review date n/a first version of the policy Scheduled for review in July 2021 
Version Number 1.0  
Record of changes since previous version None – first version  

 
This policy will be reviewed, as minimum, once a year. Reviews will also take place when there are changes, 
updates, information and advice from the ESFA, the IfATE and the EQA provider, and/or as part of business 
continuity. For example, reviews of the apprenticeship standard or assessment plan, annual updates to the 
ESFA Funding Rules or funding bands, changes to legislation, and any exceptional circumstances, such as 2020 
Covid-19. It will also be reviewed as our EPAO service evolves, for example, a growth to our service and 
therefore staffing and delivery levels 
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Appendix A - Definitions 
 
Extremism 
The Government has defined extremism as "vocal or active opposition to fundamental British values, 
including democracy, the rule of law, individual liberty and mutual respect and tolerance of different faiths 
and beliefs". This also includes calls for the death of members of the British armed forces.  
 
Terrorism 
An action that endangers or causes serious violence to a person/people, causes serious damage to property 
or seriously interferes or disrupts an electronic system. The use of threat must be designed to influence the 
Government or to intimidate the public and is made for the purpose of advancing a political, religious or 
ideological cause. 
 
Radicalisation 
People can be drawn into violence or they can be exposed to the messages of extremist groups by many 
means. The risk of radicalisation is the product of a number of factors and identifying this risk requires that 
staff exercise their professional judgement, seeking further advice as necessary. It may be combined with 
other vulnerabilities or may be the only risk identified. Potential indicators include: 
• Use of inappropriate language 
• Possession of violent extremist literature 
• Behavioural changes 
• The expression of extremist views 
• Advocating violent actions and means 
• Association with known extremists 
• Seeking to recruit others to an extremist ideology 
 
 


